DIVISION OF LABOR STANDARDS ENFORCEMENT
Department of Industrial Relations

By Max D. Norris, Staff Counsel, State Bar # 284974
MOLINA Center

300 Oceangate, Suite 850

Long Beach, California 90802-4339

Telephone: (562) 590-6314

Fax: (562) 499-6438

Attorney for the DIVISION OF
LABOR STANDARDS ENFORCEMENT

BEFORE THE DIVISION OF LABOR STANDARDS ENFORCEMENT
DEPARTMENT OF INDUSTRIAL RELATIONS
STATE OF CALIFORNIA

In the matter of the Case No.: LB 4511, LB4512 & LB4521

Debarment Proceeding Against,
ORDER OF THE LABOR
COMMISSIONER ON STIPULATION
TO DEBARMENT

NERIS GENERAL CONTRACTORS, a

California Corporation;

EFREN NERI (Individual);

SERVANDO NERI (Individual);

REBECA NERI (Individual); and,

LUIS ABELARDO CASTRO (Individual),

Respondents.

Whereas, Respondent stipulated to debarment as follows:

L. Respondent NERIS GENERAL CONTRACTORS is the holder of
California Contractor’s license number 797967.

2. Respondent EFREN NERI is the RMO/CEO/PRESIDENT of NERIS

GENERAL CONTRACTORS.
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3. Respondents REBECA NERI, SERVANDO NERI and LUIS
ABELARDO CASTRO are OFFICERS of NERIS GENERAL CONTRACTORS.

4, Respondents entered into the attached SETTLEMENT AGREMENT
AND RELEASE including a DEBARMENT STIPULATION (See Page 3, Paragraph
SC.J.

3 Based on the DEBARMENT STIPULATION, Respondents NERIS
GENERAL CONTRACTORS, EFREN NERI, REBECA NERI, SERVANDO NERI and
LUIS ABELARDO CASTRO shall be ineligible for a period of three years, beginning
February 28, 2014 to do either of the following:

A) Bid on or be awarded a contract for a public works project; or
B) Perform work as a subcontractor on a public works project as defined

as Labor Code sections 1720, 1720.2, and 1720.3.
IT ISHEREBY ORDERED.

DIVISION OF LABOR STANDARDS
DEPARTMENT OF INDUSTRIAL RELATIONS

STATE OF CALIF/O@%ILA;\/
Dated: 1-A f’“f By: W‘

-/julie A. Su
State Labor Commissioner




SETTLEMENT AGREEMENT AND RELEASE

PARTIES

The parties to this Agreement, which was made as of the 7% day of February, 2014, consist of the
DIVISION OF LABOR STANDARDS ENFORCEMENT, Department of Industrial Relations,
State of -Califomia (hereafter “DLSE”), and NERI’S GENERAL CONTRACTORS, a
Corporation (hereafter “NERI’S™), hereinafter collectively referred to as “PARTIES.”
RECITALS

15 On June 26, 2013, DLSE served a Civil Wage and Penalty Assessment
(“CWPA”) in DLSE Case No. 40-34470—212,7 to MINAKO AMERICA CORPORATION dba
MINCO CONSTRUCTION (hereafter “PRIME”), NERI’S, TRAVELERS CASUALTY AND
SURETY COMPANY OF AMERICA (hereafter “SURETY”), and BEVERLY HILLS
UNIFIED SCHOOL DISTRICT (hereafter “AWARDING BODY”), claiming wages and
training funds due in the amount of $14,580.88; combined penalties for violations of Labor Code
sections 1775 and 1813 in the amount of $16,225.00; Labor Code section 1776 Penaities in the
amount of $30,000.00; and potential liguidated damages in the amount of $14,580.88; said
amounts alleged to be due and owing by PRIME and/or NERI’S as a result of violations of the
prevailing wage laws of the State of California invol‘\?ing workers employed by NERI’S on a
public works project known as HORACE MANN SCHOOL MODERNIZATION PROJECT
(heréaftef “PROJECT™), awarded by the AWARDING BODY to PRIME, as the general
contractor; with as the bonding company that issued the bond securing payment of wages for the

PROJECT, and/or as on said bond; and NERI'S as a subcontractor.

2 NERI’S is a suspended California Corporation registered with the California
Secretary of State as entity number C2187565. NERI’S was also a contrac;cor licensed with the
Contractors State Licensing Board (hereafter “CSLB”) of the State of California under
Contractor’s license number 797967, that license is now listed expired. During all times

mentioned herein, Mr. Efren Neri was listed with the CSLB as the “RMO/CEQO/PRESIDENT of

LB4511/4512/4521 NERI’S GENERAL CONTRACTORS
DLSE Case No. 40-34470-212 7 ODLCase Nos. 13-0360-PWH



NERI’S. Mr. Servando Neri, Ms. Rebeca Neri and Mr. Luis Abelardo Castro were listed as
“OFFICERS” of NERI’S. No other officers were listed for NERI’S on the CSLB website. In
entering this Agreement, NERI’S expressly confirms that said persons retain their corporate

offices with NERI’S as stated herein.
THE CIVIL WAGE AND PENALTY ASSESSMENT

3. The CWPA assessed wages and training funds due in the amount of $14,580.88;
combined penalties for violations of Labor Code sections 1775 and 1813 in the amount of
$16,225.00; Labor Code section 1776 Penalties in the amount of $30,000.00; and potential
liquidated damages in the amount of $14,580.88; said amounts alleged to be due and owing by
PRIME and/or NERI’S as a result of violations of the prevailing wage laws of the State of
California involving workers employed by NERI’S on a public works project known as
HORACE MANN SCHOOL MODERNIZATION PROJECT (hereafter “PROJECT”), awarded
by the AWARDING BODY to PRIME, as the general contractor; with as the bonding company

that issued the bond securing payment of wages for the PROJECT, and/or as on said bond; and

NERTI’S as a subcontractor.

4. Pursuant to the provisions of Labor Code section 1743, subdivision (a), and by
operation of law, PRIME and NERI’S could be liable for all amounts found due on the CWPA

and/or a final order and/orjudgment based thereon.

5. O July 16, 2013 DLSE and PRIME reached a settlement agreement settling
everything on the CWPA besides the penalties under Labor Code section 1776 in the amount of

$30,000.00, still due and owing by NERT’S.

SETTLEMENT AGREEMENT

7. DLSE and NERI’S agree to resolve all disputes between them concerning the

“CWPA” identified in Paragraph | above, as follows:





